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Aspire-Learn-Succeed

Accessibility Plan 2026-2029


Schools are required under the Equality Act 2010 to have an accessibility plan. The purpose of the plan is to:
 Increase the extent to which pupils with disabilities can participate in the curriculum
 Improve the physical environment of the school to enable pupils with disabilities to take better advantage of education, benefits, facilities and services provided
 Improve the availability of accessible information to pupils with disabilities
Our school aims to treat all its pupils and their families fairly and with respect. This includes supporting the needs of families of young carers, by making sure the school is accessible and welcoming to parents/carers with disabilities and/or illness, and removing any barriers to communication. 

At Mill Hill Primary School we have high expectations for all pupils and provide high quality learning opportunities in a safe and supportive environment so that every child achieves their full potential.  We work together to ensure the whole school community feels valued and respected.

The plan will be made available on the school website, and paper copies are available on request.

Our school is also committed to ensuring staff are trained in equality issues with reference to the Equality Act 2010, including understanding disability issues.
The school supports any available partnerships to develop and implement the plan.
Our school’s complaints procedure covers the accessibility plan. If you have any concerns relating to accessibility in school, the complaints procedure sets out the process for raising these concerns.
This document meets the requirements of schedule 10 of the Equality Act 2010 and the Department for Education (DfE) guidance for schools on the Equality Act 2010.  The Equality Act 2010 replaced all existing equality legislation, including the Disability Discrimination Act. The effect of the law is the same as in the past, meaning that ‘schools cannot unlawfully discriminate against a pupil because of sex, race, disability, religion or belief and sexual orientation’.
The Equality Act 2010 defines an individual as disabled if they have a physical or mental impairment that has a ‘substantial’ and ‘long-term’ adverse effect on their ability to undertake normal day-to-day activities. 
Under the Special Educational Needs and Disability (SEND) Code of Practice, ‘long-term’ is defined as ‘a year or more’ and ‘substantial’ is defined as ‘more than minor or trivial’. The definition includes sensory impairments, such as those affecting sight or hearing, and long-term health conditions such as asthma, diabetes, epilepsy and cancer.
Schools are required to make ‘reasonable adjustments’ for pupils with disabilities under the Equality Act 2010, to alleviate any substantial disadvantage that a pupil with disabilities faces in comparison with a pupil without disabilities. 
At Mill Hill Primary School we are committed to providing an environment that values and includes all children, staff and visitors regardless of their needs.  We take positive action in developing a culture of inclusion, support and awareness of the Equality Act 2010 in our school.
We have included a range of stakeholders in the development of this accessibility plan, including: pupils, parents/carers, staff and governors of the school.
	Priority
	Person Responsible
	Action Required
	Resources
	Date to be completed
	Success Criteria

	Continue to update pupil information regarding SEND/ disability needs
	Assistant Sendco
	Liaise with office staff to ensure new pupil data sheet includes send/disability needs
	Meeting time
	Annually 
Upon pupil arrival (in year transfers)
	Accurate register of pupils with disability 

	Information regarding pupil disability is shared appropriately
	Sendco/ Assistant Sendco
	Update medical register
	
	Annually during class handover and when any new pupils arrive into school
	All staff have up to date information 

	Identify training needs
	SLT
	Training arranged for specific needs – diabetes, epilepsy.
Identify and arrange training for any specific need identified
	School nursing team, Health and children’s services
	Autumn term (annually)
	Staff are trained and can competently support needs

	Increase access to curriculum for all pupils
	SLT
	Annual review of curriculum to ensure it meets the needs of all pupils.
Ongoing audit of resources across school (purchase, replace and ensure fit for purpose)
Enhance school environment for pupils with SEND
Continue to engage parents/ support parents through workshops, coffee mornings and courses (ASD, Healthy Heads, ABC parenting)
	School Budget
	
	Staff have secure knowledge of 4 areas within Code of Practice and how to support children effectively
Parents feel supported and have good communication with school regarding pupil’s needs

	Monitor pupil achievement
	Sendco/ Assistant Sendco
	Track attainment and achievement 
	Data analysis (Insights and PLP records)
	Termly
	Under achievement identified in Pupil progress / send meetings  and action plan put in place

	Ensure internal accessibility for people with disability
	Head teacher
Site Supervisor
School Business manager
	Invest in portable ramp access/ stair lift to access main hall
Keep corridors clear 
	School Budget
Seek advice regarding LA funding
	Autumn 2026
	All visitors to have access to main hall
All visitors can move easily around school

	Toilets / Wet room
	Site supervisor
	Toilets maintained to high standard
Wet rooms maintained
	Annual maintenance
	Ongoing
	All visitors to have access to appropriate facilities

	Emergency evacuation
	Head teacher
Site supervisor
	Fire Evacuation plan in place
Alarms tested weekly
SLA with LA regarding maintenance
Clear signage around school
PEEP in place where needed 

	Termly H&S updates for staff
Termly evacuation drills
Maintenance records/ checks by LA
	Termly
	LA Health and safety audit outcomes
Risk assessments are effective





To be reviewed summer term 2029
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